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1 THE BOARD STATEMENT
2R

Dear Stakeholders,

It is our pleasure to present our ESG Report about our
sustainability effort and progress for the year ended 31 March
2022.

The COVID-19 situation in Hong Kong has been affecting
the economy and our industry since the outbreak in 2019. The
Group continues to adapt our occupational health and safety
measures to control COVID-19 risks and reduces its impact on
our business, we are thankful that our staff and business partners
are willing to cooperate with the Group to implement the
COVID-19 preventive measures across our operations.We are
not only committed to coping with the outbreak of COVID-19,
but are also dedicated to providing a safe working environment
to our staff and workers. We adhere to all applicable laws and
regulations to minimise risk and injury at work.

The Group believes that sustainable development plays an
important role in our business. As a result, we strive to enhance
safety, environmental protection, health, quality and efficiency
in managing projects. During the year, we continuously
implemented onsite waste sorting (including timber waste
recycling) in construction site to lower the amount of waste
disposed of in landfills. We have also set several KPI and
recycling targets in our construction site to increase our
staff and workers’ environmental awareness. Moreover, we
are devoted to community investment. During the year, we
continue to provide financial sponsorship in the Hong Kong
Polytechnic University to support academic research and
education development in the construction industry.

We treasure every opportunity to interact with our
stakeholders to understand their expectations and opinions.
Our sustainability performance is reviewed and disclosed
continuously. We promise to improve operational efficiency
and reduce environmental damage during our construction.

Finally, I would like to thank our staff and our stakeholders
again for their continuous support in achieving our vision and
mission together.

CHEUNG Ho Yuen
Chief Executive Officer
Hong Kong
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2 ABOUT THE COMPANY
HBA A

Able Engineering Holdings Limited (“AEHL” or the
“Company”, together with its subsidiaries (our/the “Group”))
has been listed on the Main Board of The Stock Exchange of
Hong Kong Limited (“HKEX”) since 2017. We are engaged in
the contract works business, which mainly comprised building
construction and repair, maintenance, alteration and addition,
and fitting-out works in Hong Kong. We have about 300 full-
time employees, from managerial to supervisory grade, working

on different types of projects.

The Group has over 45 years of experience in the construction
industry. We provide construction management services to
both public and private sectors. Presently, our progressing
projects include but not limited to construction of public
housing, hospital, logistics centre and office building. We
have gained widespread recognition for our achievement from
clients and received several awards for architectural excellence,
green building, occupational safety and more. We will move
toward more sustainable growth through communicating and

cooperating with our key stakeholders.
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One of our substantial contracts — Construction of Public Housing
Development at Tuen Mun Area 54 Site 1 & 1A
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3 ABOUT THIS REPORT
A B A

This Environmental Social and Governance Report (“ESG
Report”) is prepared in accordance with the latest requirements
of the ESG Reporting Guide (the “ESG Reporting Guide”)
as set out in Appendix 27 to the Rules Governing the Listing
of Securities on Main Board of HKEX. We understand that
sustainable development is important to accomplish business
perfection and enhance long-term competitiveness. We provide
a detailed record of our Group’s sustainability performance,
policies and strategies for the year ended 31 March 2022 (the
“Reporting Period”) in this ESG Report. This ESG report has
been reviewed and approved by the Board on 24 June 2022.

This ESG Report is focused on the Group’s sustainability
performance on environmental and social aspects on the
Group’s core business in Hong Kong during the Reporting
Period, for information regarding the Company’s governance
performance on other areas, please refer to the “Corporate
Governance Report” set out on pages 32 to 59 of AEHL’s
2021/2022 Annual Report.

The Group has followed the 4 reporting principles as set out in
the ESG Reporting Guide to define the ESG Report content
and to ensure the quality of information disclosed in this ESG
Report, including:

e  Materiality: We have evaluated the importance priorities
of various sustainable development issues to the Group,
thereby defining the disclosure focus of this report and
providing accurate and detailed responses to the issues
that stakeholders are most concerned about, and utilising
them as a reference basis for the Company to formulate

sustainable development targets.

e Quantitative: The Group has recorded and disclosed key
performance indicators in quantitative terms whenever

possible.
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3 ABOUT THIS REPORT
A B A

e Balance: Both positive and negative performances were
disclosed in this ESG Report in an impartial manner to

ensure that the content and data are unbiased.

e Consistency: Unless otherwise stated, the way the
information collected and presented in this ESG Report
was consistent with the previous year’s practices to ensure

information comparability.

For environmental concern, this ESG Report is released online
only. Both the English and Chinese versions of the ESG Report
are accessible at websites of HKEX (www.hkexnews.hk) and our
Company (www.ableeng.com.hk). Should you wish to provide
any comments or suggestions on the ESG performances of the
Group, please email us at info@ableeng.com.hk or send to the
principal place of business of the Company at No.155 Waterloo

Road, Kowloon Tong, Kowloon, Hong Kong for the attention
of the Board.
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4 ESG MANAGEMENT APPROACH
B e R BHREAIT S

Sustainability is at the heart of AEHL’s strategy. We strive
to integrate environmentally and socially responsible in our
business operations. As at 31 March 2022, the board (the
“Board”) is composed of nine directors of the Company (the
“Director(s)”), including four Executive Directors, namely Mr.
NGAI Chun Hung, Mr. CHEUNG Ho Yuen, Mr. LAU Chi Fai
Daniel and Mr. YAU Kwok Fai; and five Independent Non-
executive Directors, namely Prof. KO Jan Ming, Dr. LEE Man
Piu Albert, Dr. LI Yok Sheung, Ms. MAK Suk Hing and Mr.
MONG Chan. The Board is fully committed to the sustainable
growth of the Group’s business. The Board facilitates the
establishment of our ESG objectives, priorities and strategies
with consideration to ESG-related risks and opportunities. The
Board and each Director also acknowledge and understand their
responsibility for preparing the ESG Report which should give
a balanced, consistent and quantitative report of the state of
material ESG affairs of our Group.

Our ESG Working Group is led by the certain executive
Directors and the members are selected from different
projects and departments of the Group. The working group
is accountable for carrying out the Group’s ESG practices,
collecting data for analysis, monitoring and revising the
Group’s sustainability issues in daily operations to comply with
all applicable ESG requirements. Our performance is regularly
reviewed and studied to ensure the ESG considerations are
involved in our daily operations. We have organised meetings
and provide sufficient communication channels for our staff to
express their opinions on our vision, motives and strategies at
ESG. Our staff is also well educated about ESG issues that are
related to their daily work.

As a responsible construction company, we view sustainability
as an integral part of our business strategy. Therefore, we take
all environmental, health and safety and quality requirements
into consideration at planning, designing and construction
stages. Operating procedures are formulated with an aim to
ensure good work practices on site in all aspects including
waste management, pollution control and safety. Innovative
designs are also adopted to facilitate more effective and
efficient project management. Same as previous years, the
Group adheres to 3 principles on sustainability management,
i.e., “Safety First”, “Living up to Society’s Expectations” and
“Serving the Community”. Our approach also comes in 3 parts,
i.e., “Establish Professional Operations Methods”, “Maintain
Good On-site Work Practices” and “Adopt Green Design and
Innovation”.
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4 ESG MANAGEMENT APPROACH

B g B REANL

We consider a broader sustainability trends impacting our
Group, the industry and the wider community, guiding our
efforts to adopt sustainable practices in our business operations.
We have increased awareness of the importance of ESG and
sustainable investing, and make fixed deposits towards financial

solutions that are used to finance eligible businesses and green

projects which have a positive environmental and societal R4 Rbf# I % o

impact through participation in Green Deposit of Hang Seng

Bank.

B A 5 208 I ¥ B O T R B R A S A
M- REAREAEERRBE > EREEE ERA
ARG - RAMPE R THB - A E RERU
T Y 4 A 5 A T e N 0 2 B A R
AT 18 2 €A K T 2 A K T A B TIPS 2 3 BRI
o A RN 5 2 P REA SR AR H R

Year 2022 Credentials of Green Deposit

Presented with the compliments of Hang Seng Bank Limited to

In appreciation of your participation in Green Deposit and joining us in building a sustainable business future by
making deposits towards funding eligible environmentally beneficial business and projects towards a greener world

John Wong Donald Lam
Head of Global Liquidity & Cash Management, Head of Commercial Banking,
Commercial Banking, Hang Seng Bank Limited Hang Seng Bank Limited

18 4 4R 47 @'ee,,
HANG SENG BANK Deposit

18 % 48 47 &
HANG SENG BANK Deposit

Year 2022 Credentials of Green Deposit

Presented with the compliments of Hang Seng Bank Limited to

In appreciation of your participation in Green Deposit and joining us in building a sustainable business future by
making deposits towards funding eligible environmentally beneficial business and projects towards a greener world

John Wong Donald Lam

Head of Global Liquidity & Cash Management, Head of Commercial Banking,
Commercial Banking, Hang Seng Bank Limited Hang Seng Bank Limited

Report for th

Year 2022 Credentials of Green Deposit
Able — Paul Y. Joint Venture

RO OREROEREE

B — RIEAE

Year 2022 Credentials of Green Deposit
Able Engineering Company Limited
TR ARERA RS
ZARTAEA PR A
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5 STAKEHOLDERS ENGAGEMENT
S50 5 1Y i

The Group acknowledges stakeholder’s involvement is the key
to sustainable growth. Therefore, we seek to maintain a stable
relationship with our key stakeholders, including customers,
suppliers and subcontractors, employees, shareholders and
investors, government and regulatory authorities and the

community.

We regularly engage our stakeholders to understand their
concerns, perspectives and expectations on our environmental
and social issues. Their views and feedback enable us to identify
risks and opportunities, balance different interests and make
informed decisions. Below table shows the most concerning
issues related to our stakeholders and the respective major
communication channels used to engage stakeholders on an

ongoing basis:

ARG T F 2 HH R R B R
P - B AP R B 3 SR 3 MR B 2 RO B AR -
FEFMFECFEES - fEw LA - BT
PR AR B BEEE ~ BUR B B A A S AL [ o

B A B B R Ak > Y S AT E
By - DT RICER G - B R - AN R R R A
J A A 6 500 ) L e B B > P 1R )
AR H R TR AE o TR AR SR AN R B e B A
> DL T W B 45 5 00 4 15 A 2 BLAY M R 2

STAKEHOLDERS | MOST CONCERNED
Fefr & ENVIRONMENTAL AND
SOCIAL ISSUES

I5c B T 0 SR 5% Bk £ a0

MAJOR COMMUNICATION
CHANNELS
B30 30 RS

Customers e Quality of works T8 &
9] e Compliance &#

e  Business ethics FjZEE
e  Operational risk % % & Fg
e Anti-corruption R &5

¢ One-on-one meetings — ¥ — &k
e  Company website 2 & 483

e  Online survey # L%

¢  Email and instant communication

channels 75 % 5% B[ i 8 5 IR &

Suppliers and e Health and safety @i R &4
Sub-contractors e  Green practices A HIK
Y N ] e Compliance &#i

e  Anti-corruption R &5

® Regular meetings & # &

e  Training sessions %3l

e Safety and environmental
evaluation %2 J% BRIE b

e  Online survey # L%

e Email and instant communication

channels 7% 5% B ¢ 8 5 IR &

* Employee well-being B T.f&@ i

Employees ® Health and safety f@ R &2 ® Training and development
BT e Training and development %%l 2% activities Kl BLEE 15 B
J& e Employee engagement activities

B I
e  Regular meetings &8 &%
¢  Email and instant communication
channels % % B @ 5H IR &
e Mobile applications i i #E FI 3%
e  Performance appraisals &2k sl
e  Online survey 4 L%
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5 STAKEHOLDERS ENGAGEMENT
S50 5 1Y i

STAKEHOLDERS | MOST CONCERNED MAJOR COMMUNICATION
0 & ENVIRONMENTAL AND CHANNELS
SOCIAL ISSUES LR R
Jc B T 0 BR T B ak £
Shareholders and e  Corporate governance 4345 ®  Annual general meeting
Investors e Information disclosure % & & JB R AR K g1
e B B H e Risk management J&lfE # e Annual Report, Interim Report and
ESG Report 44 ~ s &
BRBE ~ AL RAER R
®  Announcements and circulars
AT
e  Company website 2] 44k
Government e Compliance ## e Industry collaboration consortium
and Regulatory e  Employee protection B T.REE e
Authorities e Industry innovation 173 Al e Communications on update of
WO B B4 R e Anti-corruption X &{5 relevant latest laws and regulations
R R s A 1 e B R P W
Community e Environmental impact BR5E 528 e Community support activities
FiN e  Community support #k: [ 3% #% b I 3 4% 4 B
e Involvement in environmental
protection activities 2 55 3% B
® Notice board %R
¢  Email and instant communication
channels % J B IR7 8 3R IR 48

A materiality assessment was conducted through online survey
to understand how our stakeholders value our sustainability
impact and issues. Referring to Global Reporting Initiative’s
“Sustainability Reporting Standards” and the ESG Reporting
Guide, our stakeholders reviewed and prioritised 23 topics.
According to the results of the online survey, the two most
significant issues to our key stakeholders, are “anti-corruption”
and “compliance”.

A A0 4 1 B O OB AT R, - LT
gt Ay 5 6 AN VT R ATRE SR RO M A TR
WARRBE o MR [ 2R A 5 sk Al 4k | 2 (7T 15 A0
JEH B ) RIRBE ~ b e RATIRHCE 1T > Fi
F AR B R AL 23 T o AR R A L6 A
R BEFFOE RSB EEN W ERES [RE
HARTER] -
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6 MATERIALITY ASSESSMENT
P A

Results of the online survey were mapped in below materiality

matrix.

A 18 A5 R A F1 i DA T e R A

® Environment JR5¥ People B T.

Operation % #i

Diversity and Equal Opportunities
EF (VSRS 3

Participation in Green Building

S HL AR

Contractors Management

B v A B

Anti-Corruption X &5

Compliance & #i

® Dollution Management 5 4445 #

® Greenhouse Gas Emissions % 5 88 HF i
Supply Chain Management ft g § 4% Pl
Technological Innovation &3 45 #if 2

Energy) REUEFE (W] FFA REYR)
® Energy Consumption (Non-renewable
Energy) REUEFEN (4 7 R A REVE )

Confidentiality and Business Ethics

Green Operation A% &
Community Investment and Participation

*E B K2

Significance to the Group 378 45 [ iy i B

Occupational Health and Safety #kZ&f#5
Bl %

Employee Engagement B T.i# 4l

Quality Management B £ 45 #

® Energy Consumption (Renewable ® Waste Management J3 4% 45 8

Employment and Benefits A #¥% & B T.
enl

Employee Training and Promotion B T.3%
Wl & & 7t

ST L ® Use of Materials and Construction

Practices JAB}Bii T 05 %

Compliant Handling ##f & 81
Precautionary Measures of Child/Forced
Labour THP;# T. /5% % T.

Significance to Stakeholders 3 3§ 4r # Y ¥ 2

Our senior management team reviewed the results and key
comments collected from the online survey. From management
aspect, the management team not only studied the findings
from the online survey, but also the industry specific ESG
issues in prioritizing the issues related to stakeholders and KPIs
being disclosed in this ESG Report. The materiality assessment
helps us to formulate our corporate responsibility strategy and
prioritise our efforts to deal with any current and new issues to

be of importance to our stakeholders and our business.

FRAMY v e AR L K L ) WA 1 A P A
RBEEFEER - G55 B 4 B - A5 B Rg I B AR
PR AEREE AL R AT IR, N BT i B
R i I o i AR AR AL IR - ST ZE A L
BRR BB BTN Z B - A E RAR
R o TEEMEREAG A B B AP ) S £ S AT R
TG UCFr B e AR > DUMESEHT A7 H AT Ak 31
i 365 A B 45 3 B S i 5 e LAY L
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7 ANTI-CORRUPTION

R &5

We believe that the critical ethical principles in doing business
are honesty, integrity and fairness. We rigorously obey relevant
anti-corruption and anti-bribery laws and regulations, such as
the Prevention of Bribery Ordinance (Cap. 201 of the Laws
of Hong Kong). Moreover, we have obtained ISO 37001:2016

Anti-bribery Management Systems certification.

The Group has implemented “Anti-Bribery Policy” and
“Code of Conduct” to guide employees’ practices. Also,
a “Whistleblowing Policy” is available to employees and
independent third parties (e.g. customers, suppliers, sub-
contractors, creditors and debtors) who deal with any
members of the Group to report any doubtful case of unethical
or unacceptable behavior to the audit committee of the
Company (the “Audit Committee”) anonymously. Reports
and complaints will be handled in a prompt and fair manner
once the Audit Committee received those cases. Under the
“Whistleblowing Policy”, the reporting employee is protected
against unfair dismissal, victimisation or unreasonable
disciplinary action, no matter the report are proved to be

incorrect or debatable.

The management is fully committed to the enforcement of
our Code of Conduct and to ensuring employee knowledge
and compliance. We updated and revised our “Employee
Handbook” during the Reporting Period to comply with
the latest operational codes, policies and procedures. We
constantly work with the Independent Commission Against
Corruption (“ICAC”) to organise training to strengthen
employee awareness of ethics and anti-corruption law
compliance. We have also participated in the Integrity Charter
which was jointly organised by the ICAC, the Development
Bureau, and the Construction Industry Council (“CIC”). The
Integrity Charter, covering three aspects, namely integrity
policy, integrity training and integrity risk management, aims
to promote the implementation of integrity management
system to enhance professional ethics and probity within the
industry.

During the Reporting Period, no legal actions or fines related to
breaches of anti-corruption were brought against the Group or

its employees.

AR > E - IEE KA FHRFEATRN S EH
B 22 T B R R o FRAM S AT B R &
15 B B s 2 ) B B - B b B AR 4 )
(F WA 201%) % o thah - R CHEAFISO
37001:2016)% i i 45 B R Ko il s o

ARG LR [ R MM BOR % [ B TACHESF A
ek B TIAT R 8 5] o BbAh > A7 BLACHE I 2 B
BHEBHERZ B TURBILE=Ji (&P - 4t
WERE ~ s FIT ~ fERE N BB N ) 2T [ 8R4
BOR EAMAARBELZHG((HBEERA))
Wb AT B A IR A EAT R R - BHE
7 0 5 S B A D0 IR I L S 2 IE )R
B o f B SRR ARLOR [ 80 BOR AR Hh 0 o SR
PR B AT AT A AP (R - 2 F A A 8
ZALHBESY - A B R T R SRR T

B 4T BON R AT RAM R B TR > 3
R B T AR B R A AL o I - A
SR AEET [ B TF M - DAY & 5ot i # AR
A~ BORAMAR RS > 3 A B SRR B (1 B 8 2
F D EEALBE - ik E THBEERERE
HEHEOIKER - RIVESH T hRBA % - B
Jei B s o Sy ([ B Sl Y ) 6 WA [k It
HIEE o [ ol | T 40 55 18R 2 AR BOR - AR B %
ol 7 JE B A B = D T - B AR HE B R A B R A
ML - $ETHAT SRR RS AR o

ek A > 0 S A 4 ] L (R PR B R R
B{G A B S R e B ST o
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7 ANTI-CORRUPTION

R 8{G

N

P e b gt vt

ABLE ENGINEERING COMPANY LIMITED.
ERTEARLT

C/Z?//(///////

OF COMMITMENT

T BEE

EOROREBENER

ENBBER

I1SO 37001:2016 — Certificate No. ABOO9
1SO 37001:2016 — 2 #i 55 AB009

Integrity Charter

[k I 7 A 22

Anti-corruption trainings presented by [CAC’s representatives to our staffs at head office and sites
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It is important to keep our employees, sub-contractors and
other affected people healthy and safe. We comply with the
local laws and regulations relating to Occupational Health and
Safety (“OHS”) and allot resources to provide a safe working

environment and enhance employees’ career development.

HEALTH AND SAFETY
Our key health and safety policies and goals are:

e comply with legislations and international standards;

e enhance the effectiveness of the OHS management

system;

e provide an effective and efficient communication system

on safety management and incident reporting;

e achieve continuous improvement of OHS performance
by assessing and analysing OHS risks and minimise the

impacts;

e increase awareness of OHS among employees and
stakeholders; and

e establish targets and programs to measure and improve
OHS performance with the aim to

— achieve zero fatal accident; and

—  keep accident frequency rate of reportable accidents

below 0.60 per 100,000 man-hours worked per annum.

OHS Policy

Ensuring staff and workers’ health and safety as well as
compliance with all relevant regulations and requirements are
important issue. Stringent OHS measures are taken throughout

our business to ensure safety.

PREFRMTA H T o A K At N B A
A1 2 Jp TS o FRAM A Ny BRI O A e B &
(TR B 1) B 9 A b 3 R L - SIF 40 P S U DA
PR AR TARBRBEI L B TR BRE B -

e pie B 5 2

B Bl 2 T R R A R BOR % H AR A

o HNFH B BT

o RRBKZBE IR

o AEZ A B K S WOE Hy T AR A — A R &
R R A

o TR AT B o AT I e i L o R AR L 2
PR B 35 W & B AR B

o REHETRFHEBIRL MR &

o AR R BCEBKK @A E H AT
A
- EBFHE K

- REEESTE TR ER BRI
A RAKH0.60

Wik & B Bk

DR B T % TR A REA % 4 DL B3R ST B A A I
RN BER R T B A o TR AR S B A
R A P Mk 2 e 15 DA e AR 5 2 o
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Our staff and workers are the most important resource
to our sustainable development. The “Safety and Health
Management Committee” (the “Committee”), which is chaired
by an executive Director, has been set up and responsible
for coordination and implementation of our health and
safety policy. departmental managers, contract managers,
project managers and front line supervisory staff must strictly
implement the safety and health management system at site
and guide their staff and workers to follow the established
safety regulations and procedures. The Committee also helps
our member and sub-contractors to understand our policy and
abide to these policies and practices, and strive their efforts in
carrying out and adhering to the safety and health management
system to avoid any accident and loss. Our safety and health
policy and system will be updated and reviewed at least
annually in view of safety performance analysis, opinions from
employees and safety check or safety review results.

A guideline called “Guidelines for the Site Safety,
Environmental Protection and Health and Welfare Facilities
(version 3)” was established in 2020 to enhance the
implementation of the 5S (sort, set in order, shine, standardize
and sustain) in our construction sites.

We promise to maintain high level of OHS performance of
working environment for our people to prevent injury and
illness, as well as meet all requirement of relevant legislation.
Our major subsidiary, Able Engineering Company Limited,
is awarded the certification of [ISO45001:2018 Occupational
Health & Safety Management System, which forms the basis of

A B H A T AR BAP T R A e P e T
U o HEATE R R R 2 R R LR
TI(TZRAE]) C#mRor > & 5 o A A
A R B2 A BOSR o WP AEEE - RIAEEE - JHE
AP i A EE N B ZE A AT M A A e R AT
B L S 5 2 B % AR ST R SE B R A LRR
R o Z B8 75 b B 3 A i e B A = Ay 67 T
ik %A Y B SR B A % S BOR S s > S L
AT RS 5 A o f R L 2R A5 R D 2 4 AT ] S
AR - R ESFERBLR 2L - BT
AU ZEZWERLEEELR - 2 St
FRAM Fy 2 2 T At BB SR ) JEE

MR R [ B R 2R AR
AR TAEHR 51 (GE=0R) 1 > Jnsd i g 5 Hh s 20
5S(#EPH (sort) ~ i (set in order) ~ ¥ ## (shine) »
15 12 (standardize) M & £ (sustain) ) ©

A AR F B THRBEAT A ok 2 (e A v ) T AR B
B5 > DLTE PG A5 KB > SEAF A #H Bk 0 B
BLAE o A B 32 B M A W) AR AR BR A R
WISO45001:201 8k Ml FE k Z & B HL R K 1R
W o TR A 2 A T DA E R A L A R o

our safety manual.

Comitns va: SO07

o
ABLE ENGINEERING COMPANY LIMITED
ERTEAMAH

ISO 45001-2018 — Certificate No.S002

SO 45001-2018 — 78 # 4R #£S002
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Below table summarised certain OHS statistics of the Group TFRMMETHKE-R -4 R F R %
and the Construction Industry for the three years ended 31 ZZFFE=H=1—HIL=M4EE - REEKESE

March 2022, 2021 and 2020: EMAE TR Z R
2021/22 2020/21 2019/20
The Group Industry* The Group Industry* The Group Industry*
AEH figea M R AEH figiea
Number of Work-related Fatalities (worker) 0 18 0 20 0 14
TAERMS S (TA)
Fatality Rate (per 1,000 workers) 0 Not available* 0 0.185%*+ 0 N G
R (BTHATA) LG
Work-related Accidents 2 2,516%* 27 2,700 8 2,132

(cases of over 3 lost days)

THEMZY(FTE=N)

Work-related Accidents 9,717 Not available 243 Not available 1,088 Not available
(total lost days) FEFEIE ek A
THEMFY (BMERTHEIY)

Work-related Accident Rate 28.5 Not available* 14.07 26.1%%* 0.04 29,0+
(per 1,000 workers) eI

THEME(BTETA)

Loss Time Injuries Frequency Rate 0.73 Not available 0.38 Not available 0.25 Not available
(per 100,000 hours worked) M I BT
R TA R (- H L)

Source: OHS statistics of the construction industry from the Labour  + BRIACIR + 45 T i 3 2 ok & M A w e

Department

Industry statistics of year 2021 (not yet published as at the date of this  * R EZITEG N R H M AR T )

report)

Industry statistics for 1 April 2021- 31 December 2021 v RN -HESR T A= HWAT
ES g E2

Industry statistics of year 2020 v CROREZTER S

Industry statistics of year 2019 o R AT S
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We noted there were increase in work-related accidents in
these years and in order to ensure the Group’s contract works
business meet the Group’s safety standards, regular inspection
and safety walks are conducted by senior management on our
construction sites to verify the sufficiency and effectiveness of

safety control measures.

In the event of a work-related incident, safety officer will
conduct a formal inspection with relevant parties to document
the matter, including its causes as well as recommendations
and follow-up actions to prevent similar incidents in the
future. Findings from work-related incidents will be included
in the incident investigation report and communicated to
the Committee during regular meetings. The Group also
conducts standard and periodic safety audits to assess and
verify the efficiency, effectiveness and reliability of the safety
management system. The safety audit also includes action plans
for improvement and submitted to the Labour Department.
During the year, the Group has also arranged number of
safety trainings to enhance the workers’ safety awareness and

knowledge.

In order to encourage our construction sites to establish good
safety habits and to effectively passing on good practices, we
held “Good Habits Safety Competition” in the Reporting
Period. In this competition, participants from different
construction sites were required to submit five “Good
Habits” in the form of photos with simple text description to
demonstrate good practices implemented on their respective

sites for safety, environmental protection or workers’ health.

KRR - ZEE N TREF R > AR
ASRE G A TR B ARG %2R > &
AR P B B S R E AT R R E
VISRt 2 2 e i R 4 A 00 % T TR, o

fiid 3% A2 TRR Sl > &2 BRI S R 4% O AT IE
FOMR A DA G SR A B P o 9 S R T A S R
SRR GATE > VAP ARRK BB - TR
=5 A A I RO SO A - SRR B
) 2% B G o AR [N AT AL B K &
WA > DLab il BB & 28 PR BIR - BOR
Te vy SE0E o AT AT B UOEAT By Akl R R
T8 THE o REEPRGEN LD KL 2H -
PR TR A R S RS,

iy S0  FRAPY Py S S M MR R R A K B R
R AR LA BB - R > A AR [ A
R T HE o R - AREEREN
2R FADE R IR AR [ B > SR
P AL ST e DA S TR A S 4% 1 g B %
2~ BRI B T A M R TG F) L 4 TR
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Some of the “Good Habits” recognised in the “Good Habits 7 [ 435 % 4 b 2 |52 v i 2 [ 45 18 14

Safety Competition” included: 15 :

e To further enhance our safety, we introduced smartphone- o
controlled smart wifi interconnected smoke detectors for
identifying any fire danger at construction sites to protect the

health and safety of our employees and workers at all times.

e Rest shelters for workers equipped with temperature o
and humidity monitor and hot weather warning lights.
When outdoor temperature is higher than 32 degrees,
light indicators flash to remind workers to drink plenty of
water or other appropriate beverages to replenish fluid and
electrolytes lost and prevent heat stroke.

o — 25 SR A A > A A HE T A
P L JHE 6 A ke L T 2 R 0 48 DA ) e 2
Wl B AR K SEAE B > BRF 0 PR U K T
KA ] % 4 o

TR S S - T 3 R i 5 B s S R B
RFEERIE o HEINRE R RN - 577
HE S P > BRI A 20 0 K s At Y
AR > DA T 2% A 9 8 A A B K LB

&% T

SHKkES
Zaro et Energy |2NE]Rest Sk

Rest shelters for workers

TRIKEZ
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Anti-epidemic Measures to COVID-19

Because of the outbreak of the Coronavirus Disease 2019
(“COVID-19”), our group frequently reviewed and revised
the precautionary measures implemented in head office and
construction sites during the Reporting Period to protect
our stakeholders’ health. The key precautionary measures

implemented during the Reporting period are listed as below:

e strictly complied with the anti-pandemic regulations at
all aspects of our operations, e.g. (i) conduct meetings by
video conferencing or phone calls to minimize physical
contacts during the severe outbreak of COVID-19; and (ii)
mandatory mask wearing requirement for all staff, workers

and visitors whenever they were at the Group’s premises;

e obligatory body temperature checks were required and
body temperature were recorded at the entrance of our
Group’s premises and declare whether he/she had been
present at specified places listed in compulsory testing
notice established by Centre for Health Protection during

specified date and time period;

e provided disinfectant hand gel for use at the entrance of

the Group’s premises;
e cleaned and disinfected our premises regularly;

e regular COVID-19 testing and report on test results were
required for staff and site workers;

COVID-192 hi e 4 iti

HH 201958 AR %% ([COVID-19 ) Bt 8% > A4k
VB 7% g 5 0 D 5 0 % M T L S Tt S
PRI FE B HE > DLOR G RE 40 35 i f e o A i i
B E E B RS R

o VA 5 T A AL B R R B - Bl (1) 7E
COVID-19 i T 1% 85 1] [ - 78 18 15 48 & sk sk
BT O R SR 5 R (i)
REERTA BT - TR RHi %R A4 H R
i 44 ] g 3 T s

o AR BE T T O\ 12 4 52 i ) R AR
T~ GO SRR R R R U ]
3 8 A T 2 1 v o ) Y S ) A 0 8 e
Fie B W F i B 5

o TAACHEE P O\ TR BT BT

o EHIBIMME ST R LIEE

o  TEIRB T RHE T KM #EITCOVID-193]
ik B ME R R A SR 5
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e provided COVID 19 rapid test kit to our staff and workers
for regular testing and granted allowance to all employees

for purchase of epidemic prevention products; and

e took part in the “Construction Industry COVID-19
Testing Service Scheme” to provide nucleic acid
COVID-19 testing services to frontline workers and site
staff with a view to saving time and resources to collect and

return the specimen, facilitating mass testing.

Participation of “Construction Industry COVID-19 Testing Service Scheme”

22 B[ et 3 0] 95 T o 5 93¢ e 0 MR s T2

i) B T % TR $EHECOVID- 192 $ 5L 5L
BIEATH BRI B v A B IR B0 B R
F b2 wlil s K&

200 [ 8 et 3 B 5 T ot 9l e 0 IR 5 w1 38
T AR R M A B TR BECOVID- 194
M s > A 1 AT B I A2 SR R A 1 B
FBEUR > AR A -
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EMPLOYMENT POLICY AND

LABOUR PRACTICE

The Group focuses on the protection of the lawful rights and
interests of all employee and complies with the Employment
Ordinance (Cap. 57 of the Laws of Hong Kong), the
Occupational Safety and Health Ordinance (Cap. 509 of the
Laws of Hong Kong), the Minimum Wage Ordinance (Cap.
608 of the Laws of Hong Kong), and all related employment
laws and regulations in Hong Kong. Any forms of child and
forced labour are highly prohibited in our operations though we
believe child and forced labour is not a major concern in Hong
Kong as the basic human rights and the interest of children are

well-protected by the laws and regulations in Hong Kong.

We appreciate our staff’s devotion and contribution to the
Group. Employees are rewarded and appreciated by their
outstanding performance. We aim to provide advantageous
welfare, reward and employee protection to attract and retain
the talents we need. Arrangements on remuneration and basic
welfare such as paid leave are implemented at a higher level
than statutory requirements. Also, we provide mandatory
provident fund, medical insurance, body check, study leave
and study allowances to our staff. All labour related policies
are communicated to employees through internal documents,
such as the Employee Handbook, which will be revised under

authorization of the Directors when necessary.

D6l 380 5 B 57 T B A

ACHR AR 20 E TS IR o ACHE
A REF CIR R ) (Fr s ik il 5157 5) ~ (SRR
2 R A REGRG]) (B BISE 5095 ) - (K T &
W) (s 3 ) 5 608 B ) M 75 8 i A A1 o O 6 144
IR ERL o AR AT BAMRE A5 e A\ R A 5 2t 2
2T U S R L e A PR B - B vl
55 TART o6 0 e oK ) R > SR A B AR T 1)
BAEME X 3 TAsdE s 1 o

FA R T A G I B S EORR > R B
Hi R B T T R AR o FAM Y H R R
BB R A - A8 K B TARKRE - DLW 51 R4k M 3K
PR HINA o A Bl 385 T e ik A A (451 38 1
1) B S HE - 3 DL 8 BUE BOK-P AT - 3
M54 1 B THRACER G ARE - SaE B
FROREE ~ AR OB o BTl 5 TAH B
A IBC SR 4% 728 2 P9 R SO (o B i) O£ B T -
TEA FRENREOLT & R F Mg -
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The Group highly prohibits any form of discrimination or
harassment within our workplace. We strive to build respectful
and harmonious relations among employees. We abide by the
Sex Discrimination Ordinance (Cap. 480 of the Laws of Hong
Kong), the Disability Discrimination Ordinance (Cap. 487 of
the Laws of Hong Kong), the Family Status Discrimination
Ordinance (Cap. 527 of the Laws of Hong Kong), the Race
Discrimination Ordinance (Cap. 602 of the Laws of Hong
Kong) and other related laws on all decisions regarding
recruitment, termination, training, remuneration, promotion of
employees. We will take action in case of any breach of Code
of Conduct, including verbal or written warning, demotion or

dismissal.

Moreover, the Group has continued to optimize its practices
and daily management of employees’ behavior to result a safe,
healthy, equitable and comfortable working environment.

No incidents of violations of any laws and regulations related
to compensation and dismissal, recruitment and promotion,
rest periods, equal opportunity, diversity, anti-discrimination
and other staff benefits and welfare was reported during the
Reporting Period. Also, there was no reported cases of child and

forced labour.

A5 T 8 A A I A 355 O P 8 A AT AT K
BB - RIMF AR TZHE L EHEERN
AREBAR o RAMPAE A BT - fR0E - B -
H ~ B TEZ A Y R AT kB 1)
(LB SE4805 ) ~ CBEIR B LR B ) (5 9 3 451
SR48TTE) ~ (RN i S B AR IR A5 ) (A 8 3 91 58 527
)~ IR e B 51 ) (A 8 5 1 56 602 58 ) B LAt
ARG - A5 > WAEMTER B TS
TP > BB PRI - AL D B o
W A S SR

BEAh > ACHE I F7 A AL B AR AR BLA B LR H
WA BAEAE —H%4 - /5 A REFE
) TARBRBE

el WA > WA BOHUE ROHT SRR - iR B
Tt~ KRB - PSR - Zonik - R KR
i B AR A S AH B S HE L LR S0 o b - S JE
TR R A5 B 2R S o
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EMPLOYEE PROFILE

As at 31 March 2022, the Group had 352 employees, included
54 employees at head office and 298 employees at construction
sites. All of them were full-time employees based in Hong
Kong. Detailed workforce demographics are presented below:

By Gender
g ez E-b)

2021225 E

2020215 E

= Male B
B Female &

By Location

B 8D

2021/225E

By Age
RFERED

B T 4%

MR HE=ZH=1—H  REFEILF3524H
T. > H W54 % 8E B T %2984 % d s i B
T 2HABTHEBNEBE T - FFAME TR
s 2T

2021/225E

202021

F2019/205 &

m18-24 5%
25-40 B&
m41-50 B%
29 m51-60 B%
o =60+ Mk
m Head Office #38

B Sites 88
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Employee turnover rate (%) by location, gender and age group
for the year ended 31 March 2022, 31 March 2021 and 31

March 2020 are listed below:

ABLE ENGINEERING HOLDINGS LIMITED Z{R T2EZERBR A F

BE_ZFZ__HF=H=1+—H ZF_—4H=H
=t+—HRER_ZB_FE=H=1T—HIL4EE - #i
JRAR (% ) $RAN U T (F2 3 B ~ ik 1) % 4 i A48 7 3k

43
Turnover Rate (%) 2021/22 2020/21 2019/20
WERE (%)
By Location
R i 4
Head Office 42% 25% 68%
Construction Site 78% 17% 39%
By Gender
e & 4y
Male 73% 72% 37%
3
Female 11% 60% 64%
ok
By Age
AR By 4y
18 - 24 200% 97% 1%
25 - 40 4% 73% 41%
41 - 50 57% 49% 34%
51 - 60 54% 51% 41%
> 60 17% 27% 27%

23
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We noted there were substantial staff turnover in these years
and considered it is the result of (i) simplify the organization
structure; and (ii) sorting of those are the fittest and admit
with our vision. We know that our employees are our important
resource. We will continuously review the remuneration
package and ensure it is competitive in the market. Other than
the remuneration package, we also place high priority on their
well-being and quality of life and encourage them to maintain
a work-life balance. We used to organise diversified activities
to our staff, including sports, festive events and corporate
incentive travel to promote exercise, work life balance,
enhance internal communication, and strengthen team
cohesiveness. However, almost all indoor and most outdoor
staff engagement activities were cancelled or suspended during
the Reporting Period in response to government’s COVID-19

restrictions on gathering.

EMPLOYEE DEVELOPMENT AND TRAINING

We encouraged our staff to take up further studies which related
to the nature of their duties. A major subsidiary of the Group
offers a comprehensive training scheme called “Engineering
Graduate Training Scheme A”, which is approved by the Hong
Kong Institute of Engineers, for eligible graduates. Moreover,
we provide subsidies to our employees to attend relevant
training courses/seminars, including undergraduates’ study, for
better career development. On the health and safety aspect,
interested employees were arranged to attend first aid course.
The Company had also formed task groups led by assigned
executive Directors to provide comprehensive and systemic
training to employees from each discipline. In the Reporting
Period, we arranged a number of meetings and workshops to
promote our management philosophy to our employees to

enhance the initiative and sense of responsibility of colleagues.

FAMERBIR Z S B THRREEE - B3R
Z T mR ) i AL AR A KGR RES
T 1) S A B 0 B T o FAM A B TR
BV o FRAM M R R AR o AR LR
W EHABEF o BRI B - RIS
J3E T 2 4 A kA A R R > SIS A S R
TAEB AT P o MY 5B THBE ok
WITEE) - IR EEE - 1 H 55 ) & A §) SRR
WE o DA SR - TR A OE AT o 0 pY S
W BRI ERBEE ) o SR o % R AF BURT PR
COVID-19 B /E Hh B 4L B ] - #5530 9 86 F- B
BN RKZWEIE T2 B85S B pBCE s 5 o

BT # R B3l

A s B A7 B T2 0 SR 4 AR MR A B A 2
16 o ACHR [ — 5K T LY i 23 W] 2 6 A SR SR A
B2 R [ R85 28 A 3l wt A | idy 2 % st
#) o WG v AR AR R o peAh - AN
Y8 B T2 mAH B R IERAR R - AR
PRAE o DA AT AR B R o B RS L 2Ty
T > AEE R 2 A B B TR PSR - AR
CIPIND VAN sk - K e o - = B N
Al > Fy AR B TR B AT M R A R
Al o PHCEHIE > RIMLHS G EHE KL T > W
B TE RS BBL A - 3950 R 25 0 LB 1A
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ABLE ENGINEERING HOLDINGS LIMITED Z{R T2EZERBR A F

During the Reporting Period, although facing a big challenge & #1 A » A4 B COVID-19%E 1 i 45 55 Fin %
in organising training courses and factory visits due to the FEMBEMIBE - FABLIT IR K TR 87
outbreak of COVID-19 pandemic and regulations imposed  Thi i ki E. K Pk #E - A A ® TR LR - 48
on group gathering, the Company have elevated e-training, ¥ K38 B T3 IIIL5H1,232/0FF > WL REA
recording a total of 1,232 hours of training to our employees  31% o 81 A [ {9 3% B FRFR B3 B » AN 12
at head office and sites, an increase of approximately  Bt—1 B M &80 TAEBREE - MM I B T
31% compared with last year. Through different training {@FHEFIEAL

programmes and activities, we strive to provide employees

with a caring and comfortable working environment, thus

safeguarding their health and well-being.

Details of these internal training courses organised by the % Py By A 4 18] 45 4% 1 3% 55 19 350 15 )l e 1

Group during the Reporting Period are listed below: WANWE -
Month Topic of Internal Training Course
b PR3 35 R P 32
April 2021 Bored Pile Construction
TR ENA AL T
April — May 2021 ICAC Talk (5 times)
TR AENAELH BB F P (51K)

August 2021

Introduction to Building

—F—4E)N\A A

September 2021 Staff Development (2 times)
“ET A BITHR(2K)

October 2021 Offsite Mock-up

—F- 1A 5 H e

March 2022 Safety Apps

TROTHEZA ZEERRF

April 2021 — March 2022

RO FENARSEREEN

On-going Safety Trainings
R 2R
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The average training hours completed per employee by gender, % B T.58 M P35 3l W8y F (Fetk R ~ b8
location and work grade are as follows: B TAERE AL # 43 )
Average Training Hours 2021/22 2020/21 2019/20

(hours/employees at the end of the
respective Reporting Periods)

P38 B R AW BIK > AR T)

By Gender
e 3 3

Male 344 2.70 12.36
b

Female 3.75 3.27 11.98
2Pk

By Location
5B 2y

Head Office 1.32 1.17 3.41

kf 37}
‘%‘l“f‘[ Hi

Construction Sites 3.90 3.15 13.48
ot 5 i

By Work Grade
3 AR A% B 5

Entry Level 4.14 3.00 13.91
%

Middle Level 4.32 3.41 10.42
B

Senior Level 1.33 1.86 11.99
2 873
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In addition, percentage of employees trained by gender,

location and by work grade are as follow:

ABLE ENGINEERING HOLDINGS LIMITED Z{R T2EZERBR A F

Temesd o) -

BEAh > 23 B TR E 2 e in T Rkl s R T

Percentage of Employees Trained

ZINBRTZHAIK

2021/22

2020/21

2019/20

By Gender
E/3iyilFIPig

Male
3

71.43%

17.713%

80.68%

Female

/g

67.03%

73.49%

54.17%

By Location
34 o 25 ) 4y

Head Office

.
AR

90.38%

73.08%

60.00%

Construction Sites

79.87%

77.34%

77.03%

By Work Grade
T AR AR B 5

Entry Level
5%

93.60%

49.57%

50.59%

Middle Level
rp

65.96%

34.58%

30.81%

Senior Level

27.38%

15.85%

18.60%

27
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ENVIRONMENT AND NATURAL RESOURCES

As a responsible contractor in Hong Kong, we understand
that it is our mission to protect the environment and conserve
resources. We have put relevant policies and procedural
manuals in place, like environmental management policy
and waste management guide. Great efforts are made to
comply with all relevant environmental laws and regulations.
Green operation, resource conservation, low carbon and
environmental protection are our principles to manage the
Group’s daily operations and project sites. Meanwhile, we are
dedicated to get those innovative environmental protection
concepts across to our customers, suppliers and subcontractors,

to achieve natural resource protection.

STRATEGY AND MANAGEMENT POLICIES
OVERVIEW

Construction activities consume a large amount of human
and natural resources which probably cause a huge amount of
pollution in our daily operations. Therefore we struggle for
building a green future by operating our business in a manner
that embraces environmental sustainability and are committed
to reduce the environmental impact of our activities. We
comply with tight regulatory standards and internal guidelines
to enhance our efforts in resource conservation, emission
reduction, and green building developments in Hong Kong.
We focus on reducing the adverse effect of our operations on
the environment by lowering greenhouse gas emission, air
pollution, noise pollution, energy and water consumption and

waste during our daily operations.

We manage our environmental responsibilities in an
organized manner and contribute to the achievement of
environmental sustainability. To comply with ISO 14001:2015
Environmental Management Systems, we have established an
environmental management plan to deal with the full scope
of our environmental impacts. All policies and procedures are
ensured to be implemented and reviewed by the Environmental
Management Committee which is led by our executive
Directors. Regular committee meetings are held to gather
the perspectives of environmental supervisors, foremen and
site agents along every project stage. Monthly environmental
reports with organized monitoring and performance evaluation

are submitted to the committee.

BB 20

el B A BT R R R - A T AR BR BT 12
B A0 S DR AN R 1 iy o BRAM A T A B SR %
FER 4 > a0 BR 5T A BRBOR K e 4 Bl AR 5| o
T A e th B R 55 O 3 B AR R R 5 O A R
Bl o ARG - SRR - IRAR IR BRI AR
R dR EAGEE Z HH B E R AT B T R - 3
1 ] g B % % S AR IR IR S TR P -
BERETE B o3 IR > DAIE IR DR A AR U o

SR W % A BIL OB SRR B

BIETHBAEH KBNS L ARER - BHKRMH
W T RE AR A KT e o R B AR A A A DL AR
HE R BT VT AR R W 7 AR SR > MRt
RIS F1 > B 9 A B 355 ) 2 B85 4 5
B o AN AT e B AR S IR AR T - DA
SRBAM AW AU WA PR AT AR
SRR A AR o AR H W B E A IR =
KPR - 2RI R - RFITR - R EOKE R
B FH B BE e - DAJE SO K88 B BRBE M A 52
o

FAM 2R 7551 4 B AM 1y B 5% 75 AT 3 4 R BE w5 A
A B RR o 2 SISO 14001:2015 88 5545 1 &
B> FAM Ol B A A T 8 e v b 4 A e B
BRI o AT A RIS B H ol
T PR B S b R B BUR KR )y - BRI Z R
7T B R R B W H Bk DURE IR
BAE - BE TRHBIRENEY: - BiREH
RETEEGHRERE - ZEGEHRREEN
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A set of latest Energy Management System (the “EnMS”)
was introduced to improve our energy efficiency to reduce
environmental damage in our operation, as well as in
accordance with ISO 50001:2018 Energy Management Systems
standard. The System is established to guarantee all substantial
energy used for the Groups’ operations and activities are being

rigorously governed.

A # BRISO 50001:2018 fits 5 4 FiL 2 4% A B ¥ i
H—E 5B RIS R (TEaMS]) - PLIRTH
AR VR B IR 3 7 A0 T IR BRI R A
B 16 R A AR A 45 1 7 T ONE T A A ) KRB
VRAEE FH 35 52 B A LA o

o No: ENOOJ

LT T T e ——
ABLE ENGINEERING COMPANY LIMITED
ERLEAMLE

1SO 14001:2015 — Certificate No. E004 ISO 50001:2018 — Certificate No. ENOO1
I1SO 14001:2015 — 5@ #& #i 5% E004 1SO 50001:2018 — i@ & #i % EN0O1

During the Reporting Period, there was no environmental
non-compliance throughout our operations that would have a
critical impact on the environment.

GREENHOUSE GAS (“GHG”) EMISSION

We promise to take sustainable and long-term actions to
control the carbon footprint of our daily operations. This ESG
Report aims attention at GHG emissions of CO,e (CO,, CH,
and N,O) including both direct “Scope 1” emissions (i.e.,
direct emissions from operations that are owned or controlled
by the Group) and indirect “Scope 2” emissions (i.e., emissions
resulting from the generation of purchased or acquired
electricity, heating, cooling and steam (if any) consumed
within the Group).

TR ST TR P o R R 0 AR e oI S o 2 R
B mRBE MRS & B -

i 5 LA (Tl < 5 L) i

A 7Rt DRI 4 4608 R 1) B 0047 0 2K ol
BRI o ATRIE - AL f R AR B AR
A A A A (SR - P R — Sk
0 H S SRR - o 4 T B — v
T D e 7 5 O 35 5 1 B ) B
P 33 6 B A 5 O i 1 1
o~ B~ B REIC(INH ) kBRI -
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During the Reporting Period, the GHG emission of the Group 4<% [H 7 # 5 11 [ g i 35 25 5008 BRI D0 T 3%
is listed in the table below: BN

GHG emissions Unit 2021/22 2020/21 2019/20
i R i HLp:
Nitrogen Oxides (NO ) Tonnes 0.0137 0.0516 0.1723
A Wi
Sulphur Oxides (SOX) Tonnes 0.0007 0.0162 0.0024
k=R (4] Wi
Carbon Dioxide (COZ)
& ewk
Direct (Scope 1) Tonnes 1,672.79 3,029.57 1,868.15
AR —) W
Indirect (Scope 2) Tonnes 1,895.47 1,465.62 1,215.05
I 2 (R =) W
Total Tonnes 3,568.26 4.495.19 3,083.20
) W
Revenue HK$’million 5,577.51 3,705.24 1,547.84
A HEWT
CO, Emissions Intensity Tonnes per 0.64 1.21 1.99
&5 R Bl HK$'million revenue

W (EHEEBITRA)

We achieved continuous reduction in the CO, emissions  FAME B S AL IR BEF7 BT B o 7#82021/22
intensity. The CO, emissions intensity stood at 0.64, 1.21 4 ~ 2020/214F & }2 2019/204F & » S ALaHE
and 1.99 at 2021/22, 2020/21 and 2019/20, respectively, R EE 4 M %0.64 ~ 1.2151.99 > 4E 9 #2020/21
representing a reduction of 47.1% during the year compared to 4T [#47.1% ©

2020/21.
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WASTE MANAGEMENT

In the Reporting Period, we continue to face the challenge
of reducing waste as construction industry usually involves
massive works that produce a significant amount of waste.
Therefore, effective waste management is important to
conserve resources and reduce construction waste. Timber,
metal, packaging paper and plastic are recyclable material
which are commonly found in non-hazardous waste; broken
concrete debris, tiles and bricks which can be used and
filling material are common non-hazardous inert waste;
while common hazardous waste generated from construction
site comprise non-rechargeable battery, leftover paints,
solvent, aerosol cans, asbestos, paint thinners, striping paint,

contaminated containers, etc..

We implement the “Seven R’s” as our waste management
strategy in all construction projects, which are Refuse, Reduce,
Reuse, Replace, Recycle, Reward and Review. In order to
reduce the amount of waste generated, we imposed a strict
review on the material required for our projects so as to avoid

unnecessary waste generated.

B AL

et T T > AN A7 3B kA i FE A O DR B - T
R R GELKRBBERY R TR - W
Wb > A 280 o A A L S R A O B e A 5 e
YRR « AM - &8 - SRR S
HBEEY) T SR AT [ RE < TR R AR TR
BELRE R RO M R DL B S TR R 2 e L Y
TN PR E R > T N A N A R
P BEA FEEEM - RERME - WA KRR
E AR TR - B - R RIS
o

FMAEP A B EEH PR [ TRs J(FE4E ~ W
B OB B BE - M) B S A BEOR
W o Ty kDA A R B > BAMBRIE H B 4
T B b A A - DU S A A b BRI R T
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Summary of key steps taken to achieve waste reduction target: %% E{ B BEZEY Il H A3 $R B 32 BERE G A At

provide adequate space for setting up; o Ry Or Rk IEl i i R4 R A iy 22 ]

set up in house rules regarding compulsory waste reduction o  HE 2 B i il 5 FE 4 WA B 43 FE 0 N BB B

and separation;

Al

set up monthly maximum allowable limit for generation of o & L% H &L BEFEY M= W #3% EIR

waste;

educate all workers to sort our reusable and recyclable o  #(& 288 B T v 546G 51 & [l iy 4 1} o

materials;

(Fpis-

assign enough manpower and impose strict censorship on o 4FEC R # A J) K 35 B A BE P 43 H5 B W 4 M
all waste sorting and collection points; and TR A«

use water purifiers in the Group to provide safer and o  ZEASEE N FKA - DLIRBEE & 2 i Ff
healthier water without resorting to single-use plastic BRI K o TS T B — R R K o

bottles.

Set up large water dispensers to provide workers with cold and clean drinking

water. Stop using bottled distilled water to minimize carbon footprint created
in the production and transportation of drinking water and enhance the
environmental protection culture of the construction site.

BRI RRBE - K TR PEBERC TR R 7K o A5 T 66 PR AR AR K - il
A K P 7K A R A W A PR i A A BT I % R T St S A # BR R S
1t -
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BRE
Table below shows details of the waste generated by the Group T &4 75 A< 4 8 i i 5 1 [ fir 28 A 14 g ey & 5
during the Reporting Period. 1% o
Wastes Unit 2021/22 2020/21 2019/20
PR B
Hazardous Waste Tonnes 0.13 0.18 0.08
HEBRED L
Non-Hazardous Waste Tonnes 18,584.54 20,722.55 5,870.26
Inert Construction Waste Tonnes 238,742.70 234,609.87 178,217.80
(Public Fill) W
bl S e e (A R BORL)
Revenue HK$’million 5,571.51 3,705.24 1,547.84
WA H# w0
Hazardous Waste Intensity Tonnes per 0.00002 0.00005 0.00005
A7 5 B 5E ) 0 HK$ million
revenue
W (5 E#H W ITN)
Non-hazardous Waste Intensity Tonnes per 3.33 5.59 3.79
L= E 20 HK$’million
revenue
W (g E E WL )
Inert Construction Waste Tonnes per 42.80 63.32 115.14
(Public Fill) Intensity HK$’million
A bl S g e (S BORL) 3 revenue
i (R E HWITN)

The trend of reducing insert construction waste (public fill) in
our sites is in the right direction and the insert construction
waste (public fill) intensity stood at 42.80, 63.32 and 115.14
at 2021/22, 2020/21 and 2019/20 respectively, representing a

reduction of 32.4% during the year compared to 2020/21.

Waste Recycling

The remarkable success of the recycling programmes provides
a framework for the Group’s recycling policies and procedures.
A target of 30% recycle rate was set for each construction site.

The recycling performances of different construction sites were

)% 5y ol ¢
D] T ) S R ol v A R D Y T B R R
PEBCHEZR o FRAM Py B8 — A1 32 58 M0 M3 5% 5 30% 1 [
W B o BRAM R A B ok B
AR [ st 5 1 M vy [ Wi e B o

checked and reviewed in the periodic management meetings.

Fe A Hb B b s S g A (A SREURE) WA i
SBERERAF > DL KR 2021/224E B ~ 2020/21 4 )&
J2019/2042 5 - 1t g SEpE ) (A R DR ) 58
3 #542.80 ~ 63.32 % 115.14 » 4E N #§2020/214F
PETR#32.4% ©
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Making Waste Separation More Convenient

To make on-site waste separation more convenient, the Group
has provided waste separation facilities such as waste sorting
stations in conventional floors and centralized collection
points. We carried out a comprehensive recycling and
classification system. We abandon use of traditional garbage
chute at sites. All the waste garbage is sorted at waste sorting
stations at each typical floor and transport to central recyclable
waste sorting and collection station at ground floor by using
hoisting machine. This practice can improve the quantity and
quality of recyclables collected and cut down the amount of

waste disposed.

1 e e ) 73 S Ty

H 77 IR BL 5 RS o3 J - A G T 1 3 ok e 43
BOHE > 0 77 A S v o Tl WAL B B2 S g ) 4y
Buh o BAN AT 2 A [E] I A3 SR E o AT T
Ho AN FEAE A W B3R o B AT R S bR R
A3 8 A ) % A 4 8t 43 N0 5 s B iy
JE Ji ¥ v g [ 0 g o R AR 0 o M T
Fi& e v [ W) SR VL R D R SR

Waste Sorting Stations

JBEH) 53

Apart from waste sorting stations, we used different colors
of nylon bags to collect different recyclable materials. This
improved the quality of used materials collected and enhanced
the effectiveness in handling the materials for further recycling

procedure.

Food Waste Recycling

Food waste is the largest category of municipal solid waste
disposed of at landfills in Hong Kong. The practice of disposing
food waste at landfills is not sustainable and is environmentally
undesirable as it depletes the limited landfill space, create
odour nuisance and generates landfill gases.

Wi g 4 3 S A1 > AN B A [ B P SR R AR DA
W S8 A [5) AT BT Wi o OB B 143 WA IR 2 E A
JA R B0 B 3 B 2 s B B A R DL 47 L At [T Wi o
PR o

Jo i . 33 I o

AETEUE ki i A [0 L e A 5 R i
oS0 o v B RE P A R e I e D A
L N P I SR > WO M I B R 1
TR AN W e A LB BRI A o
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We have provided lunch for more than 600 workers which
generates a great amount of food waste daily. To tackle the
challenge, we has been cooperating with a company engaged
in systematic food waste recycling services to recycle those
food wastes generated in the site. During the Reporting
Period, we collected food waste of 50,322 kg. Collected food
waste was sorted manually and most of them be processed
by food waste processing machine for cutting, grinding and
drying. Powdered food waste was then added with nutrients
and other ingrediates to become fish feed. Around 70% to
80% of food waste collected can be successfully transformed
into fish feed. Remaining food waste that cannot be processed
will be delivered to Organic Resources Recovery Center at
Siu Ho Wan for further treatment. This practice not only is a
sustainable treatment of food waste, but also improves hygiene

of the construction site.

Covered food waste collection bins

7 25 S R LR A W JF A I Jm % ekt

ey CEELErr

E‘ ® srngamnng: |

REFSORE i |
| SEZRMODTREg g

flaeiEaEe |

Promotion of Food Waste Recycling on notice board

A8 2 AR FE I 5 [ i

M %6002 % TR R - HiAE H A KR
JE R o Ty ME R o BRAM B — P AE R Ak Y AR
Ie] WA IR 5 1 2 ] A > DA T 5 e A A Y %
SRR o IR > WAL T 50,3224
B B o R MR AR AT N AN > T K 4
JE K Z AR R B AR HEAT U] R R RO AT
T o SRR R AR B B 5 8 2 8 A % A
o3 SR SRR o WO B B R Y 4970% 2 80% T AL
Ty S Ty SRR o ) B I 3k i L S 401 5 0K 2/
8 ) A R [ o A AT — P R B < JE M
TR Ty [T 65 00 T R A B R PR B > A T S R
Ho g o i A AR L

Sorting and processing food waste to fish feed
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USE OF RESOURCES

A complete set of resource management strategies has been
formed to ensure all major resource use resulting from the
Group’s operations and activities are controlled. An Energy
Manual, including our energy procedures, energy operational
control procedures and other related guidance notes, has been
established and carried out to help the Group achieve current

objectives and targets for further improvement.

Energy

The Group’s daily office operation and construction activities
source energy from petrol, diesel and purchased electricity. We
highly value energy consumption. Therefore, we have assigned
a management representative with relevant skills to ensure the
EnMS is undergoing, maintained and continually improved
to report on the energy performance of different construction
sites and to increase the awareness of our staff about our energy

policy and objectives.

Energy saving target for temporary facilities at sites such as
temporary lighting system, rest area, office and temporary
toilet is 2-10%, comparing with the baseline design without
energy saving plan and device; while for permanent facilities,
the energy consumption of all applicable projects shall follow
the guidelines of Hong Kong Green Building Council’s BEAM
Plus*, with reduction of CO, emissions or annual energy

consumption by 3% to 20% respectively.

e BEAM Plus offers a comprehensive set of performance criteria for a
wide range of sustainability issues relating to the planning, design,
construction, commissioning, fitting out, management, operation and
maintenance of a building. By providing a fair and objective assessment
of a building’s overall performance throughout its life cycle, BEAM Plus
enables organisations and companies of all sizes to demonstrate their
commitment to sustainable development.

REURAE R

FAM ) A2 — 2 e B Y VR A BRI - e R BRI A
A A A8 305 T8 IR B Y P A TR K DA P )
T A I ] 5 Be Tt A U - i 6 35 B AP Y e A
P~ BEIRARAE T R S LAt B 1 B0 ) - DA
T By A SR [T BB H AR A — S BOE R H A -

A7

ACSR A SR R SR B B UR 2K B R
il 71 58 iy B i A FE o BRAM R R A8 6 U I
FE o P > BAMZIR T — 4 FL A B B f R 4 B
& > WEDRAEVRAY B AR A1 2 B0 - Akl 5 A
WO - A i R A W) S T b A A R AR SO
332 i B T R IRBCR AN H R A K o

BEYR A £ e w2 A SE AR B R A L > B IR
W R~ KRR - BEA S - IR A 1 45 b B
T 3G P R Al A % 2-10% 3 ) 3607 7K A it
J A T P T R DL T R g JRE TR0 A v ok 0 Al 5
R SR BRI AR 5] 0 ALk R A
REVRTHFE B4 B A 3% 2 20% ©

B ARERERTEA R S e BLE) R R - WA 208
AR A B A A A SR Y AT R AR - TR T A
TH P B J o O A S el S o A A i 20 91 PR G A
REHEAT 27 Z LAY F A - Akt BT 4 A [F) ARLASE g AL Ak e
O T R R 7 A8 5 S VT R A R PR I AR o
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During the Reporting Period, we have taken the following key

steps to achieve energy saving target:

establish an inspection system for common areas and

practice energy conservation;
conduct energy audit for all offices;

set computers, photocopiers and printers in energy saving

mode;

avoid unnecessary energy consumption by switching off
idle lighting and air-conditioning after normal operating

hours;

carry out regular maintenance on office equipment,
e.g. remove obstructions at air inlets and outlets and

ventilation and clean the dust filters regularly;

use energy efficient lighting devices, e.g. install motion
sensors/timer to automatically switch on and off the

lighting in site areas with low traffic flow;
apply solar film on windows to reduce direct sunlight and
the demand for air conditioning and install weather strips

on door and around to prevent air from escaping; and

use of renewable energy.

T T - AN SERIUT 51 32 S i DL L6
REH AR

HESL A G UK A - AT R R

R A N S HEAT WY RE VR BT

AT ~ A EDBE A AT BB A B RE A

A TE W AR I [ 458 B P DD . v ) A 223
G0 A B PRTE AE

SRR O\ A HEAT 8 T A - 15 Q01 I R
JE T A R TR AR - 3 E U1 TR U
s

1 F B BB FRW B > 90 G b 5 5 ) R BRI
A [ 30K 22 255 Tl R R B 7% W2 DA {5 ) B B
B 3

AE T 5 R 5 1 DA A 953 16 S A ) 22 9
P 5 SR B A 1 e JR) TR 22 3 45 44 DA Wi 1k 22 5
e 5 K&

5 FH o A BB IR
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The direct and indirect energy consumption of the Group

7R 55 T 7 0 i L e D 4% BRI FE A1

during the Reporting Period is listed as follows: T

Unit 2021/22 2020/21 2019/20

KA
Purchased Electricity kWh 3,216,204 2,195,219 1,837,591

HPEE T T BLIRE
Petrol Litre 20,618 24,176 32,610

Yol ASin
Diesel Litre 617,681 1,124,217 679,127

Seuh A
LPG Litre = = —

WAL W AT
Total Energy Consumption GJ 34,352 50,105 32,697

HE U5 FEA0 T IR
Revenue HK$’million 5,577.51 3,705.24 1,547,84

WA H# W
Energy Consumption Intensity GJ per 6.16 13.52 21.12

B U5 10 6 9 ) HK$ million

revenue

TIRAEH

(FFH #EHETTHA)

Qur sites greatly reduce the use of energy. The energy  FRAM & H 8 K 8 Wk 2> BE VR B9 65 ) o 7R 2021/2248
consumption intensity stood at 6.16, 13.52 and 21.12 at  JE ~ 2020/214F B &% 2019/204F B > RE U5 1% 6 0 B
2021/22, 2020/21 and 2019/20 respectively, representing a 435l %6.16 ~ 13.52 % 21.12 » 4E N8 2020/21 4 i
reduction of 54.44% during the year compared to 2020/21. T #54.44%
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Water
The Group adopted following key steps to conserve water in our

operations to contribute to global water conservation:

install rainwater collection facilities to save rainwater for

cleaning and dust-prevention purposes

e water recycling from wastewater treatment plant for dust

suppression/wheel washing/haul road cleaning

e install water-efficient taps (e.g. sensor or auto-shutoff

faucet) to use less water
e install low flush toilets or dual flushing cistern
e provide water usage guidelines in construction sites

®  encourage staff to save water by posting water saving tips in

rest room and pantry

During the Reporting Period, the Group has no issues in

sourcing water.

Water consumption during the Reporting Period is summarized

in the following table:

3¢
AR AR A DA T 2 2 B A4 78 i P K IR
iy AR BR A 85 A0 KA Hh R

o RETH K AR B DA B 48 T K P 4 IR % B
EEH #y

o T K B I OK EEUR - A B R
U, R B Uk

o R K BR (g Sk A B B PH K BE
B1) - WA K

o THHARE K A B A B A R
o TEEFEHBRAH KT

o AEVETF [ R AOK AR M S KRR > S B T
i 4 7K

TR > ASE

PEMEAT B SRIBUK R & -

T 39 T R RE K B R R

Unit 2021/22 2020/21 2019/20
¥ DA
Water Consumption M? 241,693 118,773 48,465
FEK B RV, S
Revenue HK$’million 5,577.51 3,705.24 1,547.84
BCA HE#EI
Water Intensity M per 43.33 32.05 31.31
FEAC I B HK$’million
revenue
STk
(FEEBITHA)
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The increase in the water consumption intensity is mainly due
to two construction projects were in the stage of plastering
works during the Reporting Period that such task required the
consumption of large amount of water. During the Reporting
Period, we have set a target of reducing total water usage per
project by 10% and we will strictly enforce the above water

conservation practices and ensure the target could be achieved.

CLIMATE CHANGE

The Group recognises climate change is a great challenge for
businesses, society and individuals. We have made continuous
efforts to assess climate impacts on our operational resilience
while proactively managing climate risks and considering ways
to capture opportunities. We are promising to reduce carbon
emission, avoid environmental impacts and conserve natural
resources. As outlined in our Environmental Policy, we strive to
manage climate risks across our business operations and develop
mitigation, adaptation and resilience strategies in line with on-

site practices.

FEK 38 B b T 2 B e o 00 R 2 O H
JRVEK SRR TRR RS BE - KB K o Hil MM >
FAM i H B8 JE Y 58 K =34 10% 9 H
B o EHLIRAME A BT b 2t 607 49 7 Ak I e AR
EEH -

S

ARG T RS SR A S AL A 3 - A R
Jig TR P BB o AT HF A 5 0 RF Al SO0 B AN 3
B WPk RS > [ I RO B SRR S > %
IR IS o AR E A BRI - R ERBE
B E R H ARG U o 140 A Bl BR B8 BOR P HE
e - BN AE 3 B T A AR TR 5% ) A LR LR
NP AR R R A~ R MR S SR o
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We have identified climate risks/opportunities, potential
business impacts and our resilience strategy as below:

T L SR S B, B T S B e
HIRWEIE -

Climate-related
risks/opportunities

SR Bl R B,

Potential business impacts

AR

Resilience of our strategy

SR g ) i

Extreme weather such as
strong typhoons and heavy
rain

R A L . S5 T SR R SR

® Project delay due to extreme
weather
TE BRI 3 R S 1T A 3

e Worker safety such as strong wind
conditions may result in injury
due to falling or being hit by
construction debris
TRZA > WMAEREAE DT T e
BT B V8 s b 4 B e b
%15

e Increase costs due to floods or
damage of structures and facilities
PR 4 o e 4 7K el A 33 1 25 B0k,
A bR

e Additional insurance coverage
to manage risks to assets or
employees
Vi A AR B AR A B i L
3

e Undertake precautionary measures
during typhoon season and make
advance notice to all employees and
workers
e i 2 R T B 1 - Sl 4R T A
A REKXRITK

e Give directions on preventive

measures and operational procedures

S FE B 4 S BRAE R P A AT 4R

Increase in average
temperature

PR TR

® Project delay due to worker heat
stroke and related work injuries

S H A TA v 3 Ak B A8 i 2

e Promote use of energy-efficient
cooling systems
B B R e R A

e [nstall energy saving fans with high
air volume

225 B B T K R A L

4
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Climate-related
risks/opportunities

S R B,

Potential business impacts

BB

Resilience of our strategy

SR 1 M 3y

Higher requirements and
regulations on building
energy efficiency and green
building standards

3 S R I Ak (A R SR
P HY B B TR M i

® Increase cost in procurement of
energy-efficient equipment
R S S 5 A 1 AR

® Increase risks of non-compliance
with the requirements of building
standards

354 3 I St e 1 TSR L B

Incorporate green building and
renewable energy installations in
our new construction projects, such
as the zero-carbon roof with solar
energy panels

AEFRAM BT S0 H rh o A SR G 5 %
TP REURAC E o B A KB e
FHEH

Adopt power supply of Modular
Integrated Construction (MIC) site
office and Internet of Things (IoT)
sensors on sites

16 TR AL & B T s (MIC) HiE  E
Tt 48 (1o T ) JEk MG i B B 56
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Climate-related
risks/opportunities

S R B,

Potential business impacts

BB

Resilience of our strategy

SR W 1y M ) Ty

Higher market demand on
resource efficiency

TH 355 3 R R B i SR8

® May reduce operating costs
in long run due to resource

conservation

A4 Y IR T T A A A

e [ntroduce environmentally-friendly
and eco-friendly practices to the
supply chain through emphasizing
our green procurement requirements
708208 T O B A Y Ak A TR B OR - FEAIENE
G o] ABRIR I AR B8 A 5T B AR

e Use of materials manufactured within
800km from site as possible
2k v R P 2 A T b 8002 L 48 7y A
JE W BHRE

e Use of prefabricated building
elements
5 71 P A s S

e Application of modular and
standardized building design
JRE IR AL B s A e St

¢ Implement measures of energy
efficiency
B # RE 45 It

e Virgin forest products are not used for
temporary works during construction
i T v B I R AN A R i AR R

=]
HH
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MANAGEMENT OF SUPPLY CHAIN

In order to maintain the highest quality standard of all our
projects, we have implemented strict quality control of
construction progress, managed sub-contractors and suppliers
and adopting new technologies. We have close communication
with our suppliers and sub-contractors to fulfil all requirements
specified in contracts and smoothen our business operation.
Half-yearly review is conducted on the performance of our
suppliers and sub-contractors to make sure their performance
can meet our requirement in quality, environmental and safety.
The procurement department will select the sub-contractors
and suppliers according to the result of half-yearly review.
During the reporting period, the Group had cooperated with
approximately 300 suppliers and sub-contractors which are
located in Hong Kong.

Guidelines and trainings, covering environmental management
policy and health and safety requirements, were provided to our
sub-contractors. We expected our suppliers and sub-contractors
fully understood our ESG practices and policies.

INNOVATION

The Group respects and commits to protect the intellectual
property rights throughout its course of operation by adhere
the “IP Laws of the Hong Kong SAR”. At the same time, we
also commit to develop innovative technology to improve work
efficiency, enhance work quality, protect environment and
develop competitive advantage over our contestant.

RFID Anti-Collision System

Collision between equipment (including vehicles) and workers
is one of the most serious incidents on construction site which
may result in fatality. The Group applied radio frequency
identification (“RFID”) technology to prevention of collision
accidents associated with heavy equipment at construction
sites. The system is developed to prevent site accidents causing
material damage or personal injury due to collision between
equipment and workers at blind spots of operator of the
equipment. When any moving heavy equipment approaches a
personnel who is equipped with the RFID tag, the system can
detect risks and trigger visual and audio alarm to remind the
operator to stop the equipment immediately.

3% e G 4 L

R MERF R PR B H MR B R AR - R T
T e JRE L A v B el A B B S
P DA R 4R IR B4 o BAM € L4k HE 1 K% 4> 67 4
DI - DAAE & 5 50T W00 A 2 SR R B A B
SEBRE o FAM & 74 7 DL R K 4 B R Y
KB DIHERILRBLRE S E B AN B & - BRI
B % 2 75 I HY LR o B 0 140 AL 0 24 4 7% B 45 2R
PRIy (v R BERE G o IR > AR E B
LA A I 213004 B HE 7 I 43 B AT A A o

Al i o3 FU v R AR 51 KRG - 6 25 BRI B
SRR B R o A2 B G o T
T T R ERBE ~ e R AR W R BOR o

A

2% 55 [0 AR B B A T A 3~ A W T A B i
il R ) A A E SE A TR AR G o [
T IR B 777 A B AT B Al > DLAR I AR
PET: AR R - Dl TR A e S S R AT 3 Y
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RFID b il & %t

e (355 H I ) BT % A lf R i T B0 O ik
BERZ — > ATARELEOUT: o AN 4E [ HE F 50
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A TRl R S o % R A R A T PR AT R
A B T A T [ P A 4 2 0 M A R KR
N B GFERI o B AL B i 1A B4 2 00 =%
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10 THE VALUE CHAIN

T S

Retractable Noise Barriers Al i B 9
Use retractable noise barriers which can be easily installed and 5 Fi B ffi i 4 B 3 B e » 2 AR R Bk > A A
removed and take up minimal space. B 22 R AR /) o

Retractable Noise Barriers

A 4 o

Smart Locks B e 8

New smart locks being used in temporary electrical control  #&HiH A GE8H - FH A b 8 b i I 167 58 S92 ol 1hi
panel on sites which allows authorized persons (such as AR > "JsE#EEHEA L (Hl 0 554178 1) A8 Bhapp L BA
registered electricians) to unlock/lock with a mobile app. 8RS o

Smart Locks

e

IoT Smart Environmental Monitoring System P06k A AR R R W R A

During the Reporting Period, the Group continued to adopt [ » ASHE [ 48 R A0 [ 400 Wk A8 400 e R 0 B )
“IoT Smart Environmental Monitoring System”, which  FR#&i| > & o35 B AL BAM i 58 A 22 46 Wi I g
involved installation of noise and dust [oT sensors, in our  ¥R¥ A RS - DL AN A4 22 rh iy BRI 3R
construction sites to monitor our environmental performance Bl o AN 45T & B I K b 77 W58 K OF & 22 5
during operation. Noise level and particular matter HEAFEWEIRIE o B BB K P K& PMUR 8 5
concentration in air are measured and stored at cloud-based — HiFEMEIRE - &8 H R o 1L R FE R FA A RAK
platform. When there is exceedance of preset standards, alert % %% B 14 B2 358 5% 28 i $7 3L A) 45 JE AR Y 250 I
would be issued. This system enhances the effectiveness and 3k °

efficiency in managing the impact of our operations to the

environment.
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11 PropucT QUALITY AND RESPONSIBILITY
VE i il B B 5 4

We continuously maintain high quality standards in our
construction projects, as well as focus on fulfil all requirements
listed in the contract and the expectations of our customers,
employees, sub-contractors, suppliers and the society. Strict
quality control practices were adopted to reduce uncertainty,
avoid defects and manage quality through the application of our
quality management system based on ISO 9001:2015 Quality
Management System Standard. In addition, in order to ensure the
quality of construction material and contracting works, there
are difference types of external and internal quality assurance
procedures were performed throughout the construction process
and follow up service will be provided under maintenance
period after project handover. Moreover, we abide by the
standards of ACI-26000 Social Responsibility and Sustainable
Development on social responsibility in construction industry.
This quality management system is monitored by the executive
Directors and all department managers, and is evaluated yearly

to ensure its effectiveness and advancement.

We have developed a quality policy and a set of documents
to provide guidelines about how quality management can be
carried out in order to fulfil the requirements of the relevant
international standards. Besides, all records of site work,
including inspection records and photographic evidence
of specification compliance, are kept by a formulated
documentation system.

—E AR > FRAM A R T H R AR RUKCF
HEFBITAGANNZHAEREBREZS - B
T~ SRR - BRI Rk e 45 B o BB E
FHISO 9001:20154% £ B HEF Fi b it > FAMER UL
% R T T o R ASTHE R o AR B
WEAR SR o b > Zo e DR B 5 M) 2R 0 TR 1
A BT o FE R R0 A R v R AT R IR S R A AD R R
PR B AR SRR T SRR R T H AR - TR A T
WP R - S Ah > MBS R A
B AL Z ACL-2600041 £ £ 1T J 7] 1 45 28 JE L A o
U RS P R A P AT S TR AR B
B WA - DAHEGRILROT HA Bk o

ABIET T — B BOR KSR > B T LT
BUE B DAY 6 A B I B A e Y ZOR B4R 5
BEAh > AN B 5 R B DR A P A M AR
B > B B BLAS £ BUAR AT B e S B IR R R o

1809001 : 2018
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g
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ABLE ENGINEERING COMPANY LIMITED VANTAGE INTERNATIONAL (HOLDINGS) LIMITED
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ISO 9001-2015 — Certificate No. Q030 ACI-SR26000 — Certificate No. SR006
1SO 9001-2015 — w8 F 4 #2Q030 ACI-SR26000 — i# # 4 £ SR006
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11 PropucT QUALITY AND RESPONSIBILITY
VE i il B B 5 4

We are committed to high standard of product responsibility.
Our operations do not include any product advertising and
labelling. Overall, there was no non-compliance with laws and
safety, advertising and labelling related to products and services
provided and method of redress within the Reporting Period.

BUSINESS ETHICS

We promise to be devoted to the highest ethical standards
throughout our business operation. Any anti-competitive
behaviours are prohibited to ensure fair competition. Our
employees also are required to comply with the Competition
Ordinance (Cap. 619 of the Laws of Hong Kong) by avoiding
disclosing or exchanging competitively sensitive information
with competitors; involving in price fixing, collective boycotts
or markets sharing arrangements; or imposing limitation on
customers, sub-contractors or suppliers.

There were no non-compliance relating to anti-competitive
behaviours recorded during the Reporting Period.

CONFIDENTIALITY

Maintaining confidentiality is a key element of trust building
with our business partners. We are committed to protect the
confidentiality of information we process during the course of
our business and strictly comply with Personal Data (Privacy)
Ordinance (Cap.486 of the Laws of Hong Kong). Based on the
Group’s “Code of Conduct” and “Employee Handbook”, our
employees are required to protect company’s data from leakage,
abuse or misuse. Confidential information, including but not
limited to clients’ information, tender information, source of
supply etc., is safeguarded properly. Employees are regulated
by our “Code of Conduct” and “Code for Securities Dealings
by Employees”. They shall not leak any confidential or insider
information of the Group for their personal interest. Password-
based access control is used to protect confidential information
for any system.

Moreover, the Group has set up “Corporate Information
Disclosure Policies” to guide our employees to handle insider
information and protect its confidentiality until proper
dissemination via the electronic publication system operated by

HKEX.

During the Reporting Period, there was no contravention of
relevant laws and regulations that had great influence on the
Group relating to privacy matters.

FAM B AT R A AT o ARG I
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12 COMMUNITY INVESTMENT

#t: Ik B 2

As a responsible construction company, we have the mission to
bring long-term benefits to the present and the next generation
through responsible construction operations, social activities
and community investment.

We believe that maintaining a close relationship with academia
is beneficial to industry development and we mainly focus
our community investment effects in education. During the
Reporting Period, we sponsored the Hong Kong Polytechnic
University (“PolyU”) to set up a new Endowed Professorship,
named Michael Anson Endowed Professorship in Civil
Engineering (the “Endowed Professorship”). The purpose of
setting up this Endowed Professorship is to promote research
development in local construction industry. The Group also
supported the Faculty Fund of Construction and Environment
(“FCE Fund”) of PolyU. The FCE Fund aspires to be a leading
academic force on the international scene in the construction,
environment and sustainable urban development fields and
develop innovative solutions to address the enormous challenge
of sustainable urban development and to meet the needs of
infrastructure development and environmental conservation in
Hong Kong, Mainland China and beyond.

As a collaboration between the business sector and education
institution, we support our industry’s youth development
through the provision of guest lectures for Measurement,
Estimation and Documentation in the Department of Building
and Real Estate of PolyU in 2021/22 semester 1 and semester 2.

ER— KA RCMEEAT > T BEa L ZE R
ARMEMEEEE - - EaEE R ERE - BE
i R T — R AR Ak

A GAE > SLEL G AR D) B AR A A AT S 5%
J& > AN EBHE AL R B R AR E Lo R
et WA - BAM B AW B TR ([ 3K )
WL 56 BRI —Z AR AR TR B (58 4
BB 1) o warBbiH % BB W H R A
HEIE SR FE B i o ARG 5 Bl BEOK o R I R
BB i A 4 ([FCEXE 4 |) - FCER: & B0 2
S~ BRBT R 3R i AT A A e U [ B A S R A
S Bk - S BB AR U 58 - DURE B 3R v AT R A
B 19 EOR P HOR W A v R A e
[, P B2 3t B 9% S BRI AR G PR 5 oK o

AE s T R BB A TR B 1 A - AT R
2021/2258— B3 B 5 — BB A BOR B S T s g
RV B R BN SR R R > DA
RFFITHM T EREE

Certificate of Appreciation

(Conduction of guest lectures for Department of
Building and Real Estate of PolyU)

TN

(B 5 K% J H P B2 2 B AT 20 W it 2 )




ABLE ENGINEERING HOLDINGS LIMITED Z{R T2EZERBR A F

13 AWARDS AND CERTIFICATIONS

BE it

During the Reporting Period, certain members and project W& HIM AN » ARLEE T E LEH HKES
teams of the Group earned industry recognitions in various  fEER¥E « #L & RV HR PG4T R - M
ESG areas. We are proud to share the following major awards/ — H ZEH4> 2 T I 70 EEAETH H#H «

certifications granted:

Name of Organisation/Event Name of Award

BRI ) 4 BEH A

Design and Construction of Redevelopment of Queen Mary Hospital, Phase 1 — Main Works at
Pok Fu Lam Road
Wl R R WA IS e o TR ) - RETR

Architectural Services Department/ Green Contractor — Gold Award
Green Contractor Award BRAR R — 448

HEEE BRR AR T SE S )

The Development Bureau and the Construction Considerate Contractors
Industry Council/27th Considerate Contractors Site Award — Merit Award
Site Award Scheme AR AR — g LR

B JR REE R AR S R

Outstanding Environmental
Management & Performance
Award — Silver Award

4 HY BR BT A4 B A — SR
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13 AWARDS AND CERTIFICATIONS

BE it

Name of Organisation/Event

Rk 35 8h #

Name of Award
LW

BS54RS 1 R 1A A LG R Rt B 4R TR

Construction of Public Housing Development at Tuen Mun Area 54 Sites 1 & 1A

The Development Bureau and the Construction
Industry Council/27th Considerate Contractors
Site Award Scheme

B R B Sk e L e A R S R

Considerate Contractors
Site Award — Gold Award
AR IR A — A%

Outstanding Environmental
Management &
Performance Awards-
Bronze Award

e Hh BR A B AR — A

Hong Kong Housing Authority and industry
organisations/Quality Public Housing Construction
and Maintenance Awards 2021

FERERE G REWERRE B ALER#E R
P& 1B R 882021

New Works Projects — Outstanding Contractors
(Wage Monitoring System)
B LAREE — B RE S (TEBRERRR)

Fighting Epidemic at Sites (Merit Award)
T b s (45 524¢8)

Others M

Hong Kong Housing Authority and industry
organisations/Quality Public Housing Construction
and Maintenance Awards 2021

HFHERERE GRS MERNEREBEALEREER
PRAE& 1B R 882021

Innovative Proposal in Building Construction
(Robotics Application)
S AR YRR U7 R (RS A ERT)

The Hong Kong Polytechnic University —
Department of Building and Real Estate

B T RBE—R RN R R

Certificate of Appreciation (Conduct guest
lecture “Professionalism of Surveyors and
Engineers in Hong Kong”)

T wr otk (SR AL B [ v ) 2 i S T2 i SRS
V14 25 TG JRE )

ExcLand Company Limited

TR o AT PR A ]

Certificate of Appreciation

ETHEIN
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13 AWARDS AND CERTIFICATIONS

BE it

Presentation ceremony of Green Contractor Award

SRR AR 1 A D it ) A 5 4

) e |
\
Lol L L J27m 2 ﬁwumnmmn

- e Contractors Site Award Sche me Award Pre:
A@IENRE (EIHIE - HRIE-AH) entation Ceramany
CCSA (Non-Public Works - New Works - Group A) 2 \ﬁmﬁﬁ (I?EIE ghﬂl&)
mimAwns oemra ]I Bronze CCSA (Public Works - New Works)
BERTRERAT PLHMAWIRE OEMPA (REE 5
Abla?ngineemng Company Limited
-

Presentation ceremony of 27th Considerate Contractors Site Award Scheme

S8 -G i o M R A

Presentation ceremony of Quality Public Housing Construction and
Maintenance Awards 2021
BT I R gt 0 T AR M5 R #8202 LS il
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14 HKEX ESG REPORTING GUIDE — CONTENT INDEX
BRI BEE ~ ¥ KR AR - WAEERT

Subject area, aspects, general disclosures and Section Page
Key Performance Indicators (“KPIs”) regarding Bl B
“Comply or Explain” Provisions
A0 TSRSy AR e S iy 1 BE AR GE ~ o ~ — bk
Be b Bt 513 B (T KPLs 1)
A. Environmental BikE
General disclosure | Information on: THE ENVIRONMENT: 28
— P (a) the policies; and The Strategy and Management
(b) compliance with relevant laws and Policies Overview
regulations that have a significant BRI - SR A8 PRBORMESE
impact on the issuer
relating to air and GHG emissions,
discharges into water and land, and
generation of hazardous and
non-hazardous waste
A R 3 SR Bl A SRR ~ K B e e S
VA B A 7 o S 8 % S 0y 1 7 A Y TR
(a) BUR: K
(b) RSP HBEAT NA R E DA B A
il o
KPI Al.1 The types of emissions and respective THE ENVIRONMENT: 29
emissions data. GHG Emission
PR TR 55 B AH R PR % - BRIE < R
KPI A1.2 GHG emissions in total and intensity. THE ENVIRONMENT: 30
Direct (Scope 1) and energy indirect GHG Emission
(Scope 2) BRBE - R Rk
2 SRS A IR o
HEE (HE—) ReelHE (HEE)
KPI A1.3 Total hazardous waste produced and THE ENVIRONMENT: 33
intensity. Waste Management
Pt B B R AR B SR o B R E B
KPI A1.4 Total non-hazardous waste produced and THE ENVIRONMENT: 33
intensity. Waste Management
I 7 A T R e ) A R o BRI : B B
KPI A1.5 Description of emissions target(s) set and THE ENVIRONMENT: 36
steps taken to achieve them. Use of Resources
T 25T ST 4 T A R B G B H B © BUE - IR
KPI A1.6 Description of how hazardous and non- THE ENVIRONMENT: 31
hazardous waste are handled and a Waste Management
description of reduction target(s) set and BRIE - Ry
steps taken to achieve them.
Jil e i BRA T D B ) 14 T 9 B A RT ST
A B AR I R G i B B o
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14 HKEX ESG REPORTING GUIDE — CONTENT INDEX
BRI BEE ~ ¥ KR AR - WAEERT

Subject area, aspects, general disclosures and Section Page
KPIs regarding “Comply or Explain” Provisions =N} HK
A B TSRSy AR e S iy 1 BE AR GE ~ ol ~ — b
Be B ot 2t 4
A. Environmental BikE
General disclosure | Policies on the efficient use of resources, THE ENVIRONMENT: 36
— IR T including energy, water and other raw Use of Resources
materials. BRBE BRI
AR R (B REREUR ~ K B AR JE AR ) B
BUK o
KPI A2.1 Direct and/or indirect energy consumption | THE ENVIRONMENT: 38
by type in total and intensity. Use of Resources: Energy
FOERE B R SRR R AR R R | BRI - BURAE A RBUR
E o
KPI A2.2 Water consumption in total and intensity. | THE ENVIRONMENT: 39
HAFEK B IR o Use of Resources: Water
B - WUREEA - KB
KPI A2.3 Description of energy use efficiency THE ENVIRONMENT: 36
target(s) set and steps taken to achieve Use of Resources: Energy
them. BRBE : BRI - sedE
i 2t RE DR 5 AR S PR IS It B B A o
KPI A2.4 Description of whether there is any issue in | THE ENVIRONMENT: 39
sourcing water that is fit for purpose, water | Use of Resources: Water
efficiency target(s) set and steps taken to BREE : B : K&
achieve them.
it SR IBOE F K IR LR A AT RE - DL
KR H AR SRR B B A o
KPI A2.5 Total packaging material used for finished This KPI is not applicable as no | —

products and with reference to per unit
produced.

SR it T TR Rk i B e A A B A
ﬁ o

packing materials was used for
finished products

FhT 7 R it 0 5 5 R SR
OIS B S AR R AN o
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14 HKEX ESG REPORTING GUIDE — CONTENT INDEX
BRI BNE ~ ¥ KRR - NAERT

related issues which have impacted, and
those which may impact, the issuer, and the
actions taken to manage them.

T 2t O AR50 B R T RE 5 B AT N Y R SRR
FH BRI ~ DA AE A B P BT SRR A AT ) o

Climate Change
BRI - Rk

Subject area, aspects, general disclosures and Section Page
KPIs regarding “Comply or Explain” Provisions =N} HK
AR T Ay AR I SOy - SRS ~ e~ — B
Be B ot 2t 4
A. Environmental BikE
General disclosure | Policies on minimising the issuer’s THE ENVIRONMENT: 28
— P& significant impacts on the environment and | Environment and Natural
natural resources. Resources
AR AT N B BB Je R AR R o R B | BRI BRI AR R
BUK o
KPI A3.1 Description of the significant impacts of THE ENVIRONMENT: 28
activities on the environment and natural | Environment and Natural
resources and the actions taken to manage | Resources
them. B - BRI H AR R
i Tt 5 i T S BRI B R AR R TR B
CERIE B B B MATE) o
General disclosure | Policies on identification and mitigation THE ENVIRONMENT: 40
—B k= of significant climate-related issues which Climate Change
have impacted, and those which may BRI Rk
impact, the issuer.
) B YRR LA B N T RE T R BB AT AN
KSR AH B 1 R I BUR
KPI A4.1 Description of the significant climate- THE ENVIRONMENT: 41
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Subject area, aspects, general disclosures and Section Page
KPIs regarding “Comply or Explain” Provisions =N} HK
A B TSRSy AR e S iy 1 BE AR GE ~ ol ~ — b
Be Bt 8RB
B. Social #:fr
Employment and Labour Practices { il 5 % 1. B %5
General disclosure | Information on: OUR PEOPLE: 20
— R R (a) the policies; and Employment Policy and Labour
(b) compliance with relevant laws and Practice
regulations that have a significant HMWE T :
impact on the issuer A 406 R SR e 5 1 E s
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and
welfare.
A R ISR - R R BT TARR - i)
B~ PR - Zoufk - R DR AR
FAaA i &R}
(a) BOSR: R
(b) RSy AT NAT TR SEE H A B R
Bl o
KPI B1.1 Total workforce by gender, employment OUR PEOPLE: 22
type, age group and geographical region. Employee Profile
LR - RREAY - AL Rl e | RAMMET - B AR
TR -
KPI B1.2 Employee turnover rate by gender, age OUR PEOPLE: 23

group and geographical region.
TR ~ AR B AR K Hh [ ) 43 AR B R b
% o

Employee Profile
FAME BT« B LA
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safety measures adopted, and how they are
implemented and monitored.

o Tt P R A 0 T S A R B A i > DA R M
AT R BT o

Health and Safety
FAMA B T - [P S

Subject area, aspects, general disclosures and Section Page
KPIs regarding “Comply or Explain” Provisions =N} HK
A BT Ay AR I SOy - SRS ~ e~ — Bk
Be B ot 2t 4
B. Social #:fr
Employment and Labour Practices { il 5 % 1. B %5
General disclosure | Information on: OUR PEOPLE: 13
— = (a) the policies; and Health and Safety
(b) compliance with relevant laws and FRME B T : ez S
regulations that have a significant
impact on the issuer
relating to providing a safe working
environment and protecting employees
from occupational hazards.
A PR PR 22 A AR BRI e R R B 0 S ik 3
fi& B ERE
(a) BUOR: R
(b) RSP EHEEAT N TR B 0 hH R s e e
B o
KPI B2.1 Number and rate of work-related fatalities OUR PEOPLE: 15
occurred in each of the past three years Health and Safety
including the reporting year. FAMM B T : R
2 = AR (RO AR AR R T SE TSI
WRILE -
KPI B2.2 Lost days due to work injury. OUR PEOPLE: 15
B TAGHE R TAE H ¥ o Health and Safety
FAMA B T - [Pt S
KPI B2.3 Description of occupational health and OUR PEOPLE: 13
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Subject area, aspects, general disclosures and Section Page
KPIs regarding “Comply or Explain” Provisions =¥ 1] HX
A BT Ay AR I SOy - SRS ~ e~ — Bk
Be B ot 2t 4
B. Social #:fr
Employment and Labour Practices @ & % T B %
General disclosure | Policies on improving employees’ OUR PEOPLE: 24
— R = knowledge and skills for discharging duties | Employee Development and
at work. Description of training activities. Training
A RS THE BB AT TAEBRET 0 s s X B re B | kMg B T - 8 B8R K
K o M B INEE) o
KPI B3.1 The percentage of employees trained by OUR PEOPLE: 27
gender and employee category. Employee Development and
iR % A B U ) 43 vy 52 N 0 B A 43 L o Training
FMEy BT - B TE R &E
KPI B3.2 The average training hours completed per OUR PEOPLE: 26
employee by gender and employee category. | Employee Development and
R K A BRI E 53 - AR B S Z AN | Training
FI5 IR o FMEy BT : B TE R EE
General disclosure | Information on: OUR PEOPLE: 20
— P (a) the policies; and Employment Policy and Labour
(b) compliance with relevant laws and Practice
regulations that have a significant M B T R EOR RS TE
impact on the issuer W
relating to preventing child and forced
labour.
A BB 1L TR iR 55 TR SR
(a) BUK: K
(b) RN EHEEAT NAT T RS0 2 0 b B 3 e et
fl o
KPI B4.1 Description of measures to review OUR PEOPLE: 20
employment practices to avoid child and Employment Policy and Labour
forced labour. Practice
il T A 7 O O G DA i S B T MR A5 | M E T R BOR A TH
To %
KPI B4.2 Description of steps taken to eliminate such | OUR PEOPLE: 20

practices when discovered.
i e A % B B 15 DL IRF T B A R 155 DL BT BR LYy
g

Employment Policy and Labour
Practice

FMWE T : R BR RS T
%
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they are implemented and monitored.
i e 3 3% I R AT R o B IR P 1
M) - DA A BRAE B AT R B 5 U ¥ o

Subject area, aspects, general disclosures and Section Page
KPIs regarding “Comply or Explain” Provisions =N} HK
A B TSRSy AR e S iy 1 BE AR GE ~ ol ~ — b
Be B ot 2t 4
B. Social #:fr
Operating Practices ¥E4 % Bl
General disclosure | Policies on managing environmental and THE VALUE CHAIN: 44
— R R social risks of the supply chain. Management of Supply Chain
A PR B G Y BRI5E R Ak I R BUR © ELE G - A3t G A B
KPI B5.1 Number of suppliers by geographical region. | THE VALUE CHAIN: 44
i Hb [ ) 43 A L HE TR B o Management of Supply Chain
RS - At g i
KPI B5.2 Description of practices relating to engaging | THE VALUE CHAIN: 44
suppliers, number of suppliers where the Management of Supply Chain
practices are being implemented, and how | {Efi &k : fit e g% B
they are implemented and monitored.
i A O P B E v et - e AT A AR
Bl BRSO - DA KA B AR ) i AT B B
Tiik o
KPI B5.3 Description of practices used to identify THE VALUE CHAIN: 44
environmental and social risks along Management of Supply Chain
the supply chain, and how they are TG G - b A B
implemented and monitored.
i Tt ) A3 L R 35 e A iy L e 5 Y
Bl ~ DL A BB AT B B O s o
KPI B5.4 Description of practices used to promote THE VALUE CHAIN: 44
environmentally preferable products and Management of Supply Chain
services when selecting suppliers, and how | fE{E 8 : {3t e g4 5
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Subject area, aspects, general disclosures and Section Page
KPIs regarding “Comply or Explain” Provisions =N} HK
A B TSRSy AR e S iy 1 BE AR GE ~ ol ~ — b
Be B ot 2t 4
B. Social #:fr
Operating Practices %% ¥ 5l
General disclosure | Information on: PRODUCT QUALITY AND 46
— PR (a) the policies; and RESPONSIBILITY
(b) compliance with relevant laws and FE i RS AR
regulations that have a significant
impact on the issuer
relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods
of redress.
A TR P AR A i B B e e R B A 2~ B -
PR S AL RS S B DA R Al BOT BB R
(a) BUR: K
(b) RESFHEBEAT NA R DM B A RA
il o
KPI B6.1 Percentage of total products sold or shipped | This KPI is not applicable due | —
subject to recalls for safety and health to industry nature.
reasons. HIRAT MR > Wi B B4R
OB s O X 2 i AR o R 22 2 B B R | FREEE A o
ZE W 43 b o
KPI B6.2 Number of products and service related This KPI is not applicable due | —
complaints received and how they are dealt | to industry nature.
with. HIA AT SRR - WO B S K
TR TR 2 ity S AR 265 9 B AR B B DA S R 3 )y BB -
%o
KPI B6.3 Description of practices relating to THE VALUE CHAIN: 44
observing and protecting intellectual Innovation
property rights. S : AR
i 2t L3~ e % e ik AT T B BB o
KPI B6.4 Description of quality assurance process and | PRODUCT QUALITY AND 46
recall procedures. RESPONSIBILITY
1 2o T R AR R i IR AR ) o JE il i L e LA
KPI B6.5 Description of consumer data protection PRODUCT QUALITY 47
and privacy policies, and how they are AND RESPONSIBILITY:
implemented and monitored. Confidentiality

AT e 3 RO e B FL BRBOSR > DA R AH B L
TR EEEETT ik -

FE Al R B AT ¢ R

59
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Be B St 2503 v

Subject area, aspects, general disclosures and
KPIs regarding “Comply or Explain” Provisions

A7 B [ A3 S A R I S vy T ARG ~ i~ — ML R

Section

i i

Page
HK

B. Social #:€

Operating Practices ¥E4 % Bl

General disclosure

— B R

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to bribery, extortion, fraud and

money laundering.

AR - ¥R KEESUE BEERE R

(a) BUOR: &

(b) ZESFEEEAT N A RS 2 A A B A e B
il o

ANTI-CORRUPTION
R E5

11

KPI B7.1

Number of concluded legal cases regarding

corrupt practices brought against the issuer
or its employees during the reporting period
and the outcomes of the cases.

7 e 0 ] P AT NSO B AR I AR A
MBS TR s A B BOE AR AR o

ANTI-CORRUPTION
R &5

11

KPI B7.2

Description of preventive measures and
whistle-blowing procedures, and how they
are implemented and monitored.

i 2kt 9 S S SR ERAR ) o DA R AT B B
Ik -

ANTI-CORRUPTION
R &5

11

KPI B7.3

Description of anti-corruption training
provided to directors and staff.

e e 3 2 e B TR R B A -

ANTI-CORRUPTION
RE5

11
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Subject area, aspects, general disclosures and Section Page
KPIs regarding “Comply or Explain” Provisions =N} HK
A BT Ay AR I SOy - SRS ~ e~ — Bk
B Bl it it 4
B. Social #:fr
Community # &
General disclosure | Policies on community engagement to COMMUNITY INVESTMENT | 48
— bR understand the needs of the communities MG
where the issuer operates and to ensure
its activities take into consideration the
communities’ interests.
A BRI AL [ 2 B Y fR AT N8 T B A Ak I Y
T Tl AR 0% ) B Ak [ ) 2 Y BUSR
KPI B8.1 Focus areas of contribution COMMUNITY INVESTMENT | 48
BLTE E R faN T e <
KPI B8.2 Resources contributed to the focus area. COMMUNITY INVESTMENT | 48
e S 0 T B P R o ki B
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